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►START HERE: Read instructions carefully before completing this form. The instructions must be available, either in paper or electronically, 
during completion of this form. Employers are liable for errors in the completion of this form. 
  ANTI-DISCRIMINATION NOTICE: It is illegal to discriminate against work-authorized individuals. Employers CANNOT specify which document(s) an 
employee may present to establish employment authorization and identity. The refusal to hire or continue to employ an individual because the 
documentation presented has a future expiration date may also constitute illegal discrimination. 

Section 1. Employee Information and Attestation (Employees must complete and sign Section 1 of Form I-9 no later 
than the first day of employment, but not before accepting a job offer.)
Last Name (Family Name) First Name (Given Name) Middle Initial Other Last Names Used (if any)

Address (Street Number and Name) Apt. Number City or Town State ZIP Code

Date of Birth (mm/dd/yyyy)

- -

 Employee's E-mail Address Employee's Telephone Number U.S. Social Security Number

1. A citizen of the United States

2. A noncitizen national of the United States (See instructions)

3. A lawful permanent resident

4. An alien authorized to work    until 
(See instructions)

(expiration date, if applicable, mm/dd/yyyy):

(Alien Registration Number/USCIS Number):

Some aliens may write "N/A" in the expiration date field.

I am aware that federal law provides for imprisonment and/or fines for false statements or use of false documents in 
connection with the completion of this form. 
  

I attest, under penalty of perjury, that I am (check one of the following boxes):

Aliens authorized to work must provide only one of the following document numbers to complete Form I-9:  
An Alien Registration Number/USCIS Number OR Form I-94 Admission Number OR Foreign Passport Number.

1. Alien Registration Number/USCIS Number:

2. Form I-94 Admission Number:

3. Foreign Passport Number:

Country of Issuance:

OR

OR

QR Code - Section 1   
Do Not Write In This Space

Signature of Employee Today's Date (mm/dd/yyyy)

Preparer and/or Translator Certification (check one):     
      I did not use a preparer or translator.  A preparer(s) and/or translator(s) assisted the employee in completing Section 1.
(Fields below must be completed and signed when preparers and/or translators assist an employee in completing Section 1.)
I attest, under penalty of perjury, that I have assisted in the completion of Section 1 of this form and that to the best of my 
knowledge the information is true and correct.
Signature of Preparer or Translator Today's Date (mm/dd/yyyy)

Last Name (Family Name) First Name (Given Name)

Address (Street Number and Name) City or Town State ZIP Code

Employer Completes Next Page



















 
MIDWEST DEMOLITION TRAVEL TIME POLICY 

 

Midwest Demolition has established the following policies for travel time, all of which are intended to 
comply with the requirements of the Fair Labor Standards Act and Nebraska law.   

Midwest Demolition's standard work hours are 6:00 am – 3:30 pm (allowing for a 30 minute lunch), 
Sunday through Saturday.  Actual work hours may vary depending on the requirements of particular 
jobs.  Any travel during standard work hours will be compensable. Travel outside of the standard work 
hours is not compensable.  

Drive Time vs Ride Time  

Travel during standard work hours will be compensable at different rates, depending on the type of 
travel.  

Drive Time: Employees that operate a company vehicle will be compensated at their regular rate of pay for time 
spent driving to or from an out-of-town job. If the employee works more than 40 hours in a week (including time 
spent driving), overtime will be paid for each hour worked over 40. Overtime will be paid at 1.5 times the 
employee's regular rate of pay. Employees will clock in for driving time under our standard time tracking system 
(Exact Time).  

Ride Time: Employees accompanying a driver in a company vehicle will be compensated at Nebraska Minimum 
wage* for time spent traveling to or from an out-of- town job. If the employee works more than 40 hours in a 
week (including time spent riding in a vehicle to or from an out-of-town job), overtime will be paid for each hour 
worked over 40. Overtime will be paid at 1.5 times the Nebraska minimum wage for those hours over 40 that 
result from time spent riding in a company vehicle.  All other overtime hours will be paid at 1.5 times the 
employee's regular rate of pay.  Ride time will be tracked by the employee or Supervisor using a Ride Time tracking 
sheet. These sheets will be turned in to the office by Tuesday after each work week. Acceptable forms of 
submission include faxing, email, photo text.  

Normal Commute  

The normal commuting area for Midwest Demolition's business is 60 miles.  Travel time for an 
employee's normal commute is not compensable unless the employee is performing actual work during 
the commute.  Drive time is considered actual work if the driver is hauling employees and or equipment 
to the jobsite or from the jobsite to the shop.   

Employees choosing a personal vehicle for travel  

All employees are required to accompany a driver in a company vehicle for travel to out-of-town jobs, except in 
special circumstances approved by a Supervisor. If the employee chooses to travel to or from an out-of-
town job site in a personal vehicle, travel that occurs during standard work hours will be compensable, 
but no other expenses related to the travel (for example, gas or mileage) will be paid. Prior approval is 
required, and ride time sheets must be submitted. Midwest Demolition will not be responsible for any 
liability that the employee may incur during travel in a personal vehicle. Employee is expected to arrive to the 
jobsite at the designated start time for that job. Travel related to personal issues are not compensable.  

*NEBRASKA MINIMUM WAGE RATE IS $9.00 as of Jan 1, 2016.  

 

_________________________________   _________________ 

EMPLOYEE SIGNATURE       DATE  

 









EMPLOYEES NAME:______________________    DATE HIRED:_____________ 

TO WHOM IT MAY CONCERN 

RE:  Insurance Benefits 

Dear Sir or Madam: 

Please be advised that after you have worked for Midwest Demolition 
Company for Sixty (60) days you will be eligible for these insurance benefits. 

1. Health Insurance-BlueCross BlueShield (3 different plans):
- BCBS Plan A (FHC20) which costs $49.80 per week (employee only)
- BCBS Plan B (FPD20) which costs $43.06 per week (employee only)
- BCBS Plan C (FHA20) which costs $53.93 per week (employee only)

2. Dental Insurance Package (Includes Vision & $10,000 Life Insurance):
- Humana which costs $7.29 per week (employee only).

3. Voluntary Benefits:
-Unified Benefits:  *Accident (Transamerica) $4.37 per week

*Cancer (Transamerica) $7.59 weekly
*20 Year Term Life (Transamerica) Costs depending on
age an amount selected.

If you do not wish to enroll in any of the insurances offered at the time of 
eligibility please sign the waiver(s) and return them to the office. 

Thank you for your cooperation in this matter. 

Sincerely, 

Katie Cederburg 
President 










